
 
 

 
 

ADDENDUM TO THE CITY COUNCIL 

 
for June 14, 2022 – 6:00 PM 

 

City Hall - Midwest City Council Chambers, 100 N. Midwest Boulevard 

 
 

C. CONSENT AGENDA. 
 

8. Discussion and consideration of entering into, including any possible amendment, an 

agreement with Ready to Work, LLC, for staffing of temporary employees on an as-

needed basis for the FY 22-23 with the option of renewing for four additional one-year 

periods. (Human Resources - T. Bradley) 



                      
 

 
  

Memorandum 

 

TO:   Honorable Mayor and Council  

 

FROM:  Troy Bradley, Human Resources Director 

 

DATE: June 14, 2022 

 

RE:  Discussion and consideration of entering into, including any possible amendment, 

an agreement with Ready to Work, LLC, for staffing of temporary employees on 

an as-needed basis for the FY 22-23 with the option of renewing for four 

additional one-year periods. 

 

 

The City of Midwest City uses temporary employees in a variety of departments and for a variety 

of job duties and responsibilities, as needed. Temporary employees have filled in for vacancies, 

when there is a surge in the workload for a department, and to generally help provide relief for 

periods when a department is shorthanded. Most often, temporary employees are engaged in 

manual labor for the City, although they may fill in for non-manual and office positions. 

 

Ready to Work, LLC, reached out to the City and engaged in discussions on the City’s needs for 

temporary employees. After some discussion and negotiation, an agreement was reached to 

potentially allow Ready to Work, LLC, to provide staffing help for the City with temporary 

employees, as a supplemental agency in addition to the agency the City currently uses as a 

source for temporary employees.  

 

Ready to Work, LLC, has agreed to a 35% markup and a $15.00/hour minimum wage for the 

temporary employees provided for the City of Midwest City, as well as background checks, 

coordination and verification of timekeeping, and other controls which are standard practices in 

such agreements. Ready to Work, LLC, will be responsible for payroll, taxes, workers 

compensation, and other costs (covered by the 35% markup).  

 

Staff recommends the approval of the agreement. 

 

 
Troy Bradley, Human Resources Director 
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